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Nominee:

Title:

Employer:

Employer Address:

Phone:

Does nominee know of this nomination? []Yes []No

Will nominee be attending the OHPELRA Annual Training Conference? [ | Yes [ ] No [ ] Unknown

LEADERSHIP

Relevant Public Sector Work Experience:

OHPELRA and Other Professional Organization Experiences
What contributions has the applicant made to the field of public sector human resources management, to include
the development of successful responses to challenges in labor relations?




PROFESSIONAL ACCOMPLISHMENTS

Length of time as an OHPELRA member:

Describe the nominee’s accomplishments over his/her career or a single dramatic accomplishment and why the
Committee should consider it.

Please list or attach information on any publications (OHPELRA or Chapter programs), seminars, or other documented professional
presentations.

EXPERIENCE

Describe the major contributions the nominee has made toward developing stable, mature, and ongoing
relationships between labor and management.

Person submitting nomination:

Title:

Employer:

Employer Address:

Phone: Fax: E-Mail:
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